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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVT. MADAN LAL SHUKLA COLLEGE SEEPAT

Name of the head of the Institution

Dr. Sheel Prabha M shra

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07752265050
Mobile no. 9425543779

Registered Email

gm scseepat @nuai | . com

Alternate Email

col - neseepat . cg@ov. in

Address Nawadeeh Chowck, Seepat
City/Town Seepat

State/UT Chhatti sgarh

Pincode 495555

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Raghu Nandan Pat el

Phone no/Alternate Phone no.

07752265050

Mobile no.

9826153480

Registered Email

gnl scseepat @nai | . com

Alternate Email

col - meseepat . cg@ov. in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gm scol |l ege. ac. i n/ wp- cont ent

[ upl oads/ 2021/ 02/ AQAR- 2018- 19- 20. 10. 202
0. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gml scol | ege. ac. i n/ wp-cont ent/ up
| oads/ 2020/ 07/ academ c-

cal endar - 19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
2 B 2.50 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 19- Nov- 2020

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feed back coll ection

30- Apr - 2021 506




15

Result Anal ysis 01- Dec- 2019 6
30

Preparation of students' 06- Nov- 2019 13

dat abase for 2019-20 and 30

anal yzi ng the departnent -
Wi se category

di stribution

(General / SC/ ST/ OBC)
gender distribution of
students and ot her

detai |l s.
Sanvi dhan di vas 26- Nov- 2019 87
1
Van Mahot sav 02-Jul - 2019 163
30
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Induction progranme for first year students done on regul ar
intervals every session. ¢2) Various health awareness prograns organi sed and




wonder f ul

coordi nati on byRed cross team of the college ¢«3) Collection of feedback
fromstudents and teachers and result anal ysed.4) Annual

gat heri ngsand

conpetitions organi zed and prize distribution.5)2 girls selected for state |evel

competitions in Kabaddi and KhoKho,

conpetitions.

a boy was selected for athletics’
6) Sci ence section becane nore equi pped through RUSA fundi ng.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nnovati on and best practices

Enhancenent of social connectivity and
activities were taken into serious
consi deration. Awards and certificates
were given to winners in sports and
cultural activities.Plantation of trees
and enphasis on green canpus conti nued
with the sane effectivity as in

previ ous session.

CGovernance, |eadership and nanagenent

Various conmttee and cells like infra
structure, acadenic audit, exam nation,
schol arshi p, Wnen Cell, Anti-Ragging
Conmittee functions at its best.

Infrastructure and Learni ng Resources

| QAC cell with infrastructural
facilities was established. |ndependent
departnents for post graduate cl asses.
library, |aboratories, and classroom
wer e upgraded. More furniture procured
for classes. Water coolers were
installed for the drinking water
facility in new and ol d buil ding.

St udent Support and Progression

Under the banner of institution various
activities |ike plantation, social

awar eness progranmme t hrough Red Cross,
Red Ri bbon and Sweep were organi sed. -
Awar eness progranmme about ‘Rashtriya
Krim Diwas’,’ Vishwa Rai bees Diwas’,’
Dental nedical Canp’, ‘A ds sankraman
aur bachaav’ and * Medi cal bl ood test
canp’ were organised. ¢ Institution is
cel ebrati ng Mahat ma Gandhi Jannshat i
programe in formof |ectures by
faculty nmenbers, quiz tests, essay
witing conpetitions organized for the
students, Conposting & mai ntenance of
green plastic free Canpus. Governance,
| eader shi p and managenent are taken
care under the Various conmittee |like
Di scipline comittee, Academ c audit
conmittee, anti-ragging comittee,
NAAC/ |1 QAC committee etc were forned
and working as in accordance and

adm ni stration ¢ Yoga day/ Youth




day/ Vot er day /Annual day etc were
organi sed for student’s over-al

devel opnment < Schol arshi ps were
provided to SC, ST, OBC& econom cally
weak students.Infrastructure and
Lear ni ng Resources upgraded ¢ Existing
facility of library, |ab, sem nar hal
& cl assroons were upgraded. « All
science | aboratories shifted to the new
buil di ng constructed with hel p of RUSA
and | abs upgraded to nmaxi mum ¢ More
furniture procured for classroons.
Resear ch, consul tancy& extension e
Research paper published. < Induction
programe for newly admtted students
specially for girls under wonen cell

Resear ch, consultancy and extension

Publ i cations National / Semi nar/

Conf erences/ Wrkshops organi zed by the
institution and professors attend these
on other platfornms also. Cultural and
personal ity devel opment activities

or gani sed.

Teachi ng | earni ng and Experi nent al

New t echnol ogy in teaching |earning and
Experinmental and participative |earning
net hods are used in |earning process.
Personal ity devel opnent and career

gui dance programre were organi sed

Awar eness progranms and conpetitions
have been organised regularly for the
students. Internal assessment through
tests and oral shel ping in enhancing the
performance of our students are
doneregul arly as per the tinetable of
Uni versity and institution. Feedbacks
fromteachers, students are in

conti nuous operation. The faculty of
the institution actively represents and
participate in the board of studies in
Uni versity helping the institution to
remai n connected and al so provide

f eedback regarding rul es and norns.
Result anal ysis done by faculty.

Curricul um Aspects

Academi ¢ cal endar published by Hi gher
Education Departnent and the University
Curriculum of UG and PG courses and
their fee structure are inclusive in
the adm ssion brochure of the coll ege

Updati ng on website.

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to




-assessthefuncﬂonmg‘?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 27-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Through the coll ege Emai|l and Enai

of higher authorities, university,
faculty nmenbers as well as coordi nators
of different conmttees / cells are
connected 2. Notification by college
notice board, departnental notice
board, through What sApp group of
faculty nenbers, wats app group of
students of graduate and post graduate
departnent. Through neetings of staff
counci |, student induction program and
addi tional neetings as per required. 5.
Submi tting the data on MS portal and
Al SHE portal. Description: The
Institution has well organized
managenent information system under

whi ch the |1 QAC pl ans the various
activities for better performance in
academ cs and for overall devel opnent
of the institution. The activities

pl anned are then inplenmented by the
various conmttees concern to achieve
the planned goal. After inplenentation
t he achi evenment and problens in the
form of feedback is placed before the
staff council, for further analysis.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

docunment ation. Information on dif
process, etc is given in detail in
i nnovative and effective teaching-

journal s, newspapers and nagazi nes,
paper in addition to the books and

Institution has the nmechanismfor well planned curriculumdelivery and

ferent courses, fee structure, adn ssion
col l ege brochure and website. « Unit test,

quarterly and nodel test are organi zed as per the acadenic cal endar. ¢ The
col | ege organi zed seni nar /workshop. ¢ The teachers are follow ng different

earning techniques. ¢ Library facility to

staff and students which is equi pped with subject books, reference books,

21321 books and 8 newspapers, a research
The syl | abus gui delines and previous year




students. ¢ The coll ege gives speci al

up their loss. « Principal

a |l esson pl an,

uni versity question papers are also nade available the library for the
attention to those students who coul d not
attend class due to any reason like participation in NSS canp or sports to neke
and head of departnent conduct their interna
nmeeti ng and devel op the academi c plans for the com ng academnic year. ¢ Feedback

received fromstudents & faculty is successfully enpl oyed to strengthen
curriculum Pl anni ng and devel opnent. ¢ All the departnents and teachers prepare
daily diary regularly.

staff

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
01/07/ 2019 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

01/07/ 2019

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

and human rights

BA Envi ronnent al studi es 200
and human rights

BCom Envi ronnent al studi es 50
and human rights

BCA Envi ronnent al studi es 32
and human rights

BSc Envi ronnent al studi es 93

View File

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

over- all

facilities.

camnpai gns.

parents during Parent Teacher
by the guardi ans are al so taken into account for future devel opnment. The
different areas where inprovenents are required are discussed in respective
Strengths of the college are also taken into

| QAC of the College al so received
per f or mance,
feedback to the head of
affairs rel ated
compl aints

comm ttees/departnents.
consi deration for further
feedback fromstaff of the college on syllabus,
Teachers provi de infornal

the institution on different academ c,
to the coll ege.
comm ttee and women cel |
Gri evances (if any)
the Gri evance Redressal cell
the very entrance of the main admnistrative buil ding.

action is taken then and there for
Col | ege obt ai ned students’
per formance 3.
6. NSS/sports activities .
comm ttee and principal .

Menbers of anti

up gradation.

Students feedback formis filled by both UG and PG Students distributed to them
in between of the particular session and is analyzed by the commttee and

the benefit of the students and institution.

Thei r advi ces are hel pful

as wel |

students’
as fornal
adm ni strative and ot her
raggi ng committee and I nternal
al so receive feedback from students through cl ass

and necessary suggestions can be registered to
of the college through the “shi kayatpeti” fixed at

feedback on follow ng topics 1.Syllabus 2. Teacher’s
Infrastructure 4. Library Facility 5. Extracurricular activities
The received feedback is then analyzed by the | QAC
The strength and weaknesses nentioned by the students
and the teachers are sunmmari zed and bei ng anal yzed. Results are thoroughly

di scussed in staff neetings.
devel opnment of coll ege students.
Meetings (PTMs)

in taking decisions for
Feedback is also collected fromthe
Suggestions and conments given

provi ded

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDCA NI L 40 273 40
VBW NI L 60 57 Nill
VA Engl i sh/ 420 469 199
Econonmi cs/
H ndi/ Hi story/
Political
Sci ence/
Soci ol ogy
BSc Bi ol ogy/ 300 721 256
Mat hs
BCom NI L 150 332 120
BCA NI L 120 223 53




BA NI L 600 965 464
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 893 199 13 Nill 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 5 Ni Il 2 Nill Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted by chhatraabhibhavak samiti. Mentoring of students is based on the following
objectives: « To increase the teacher-student contact hours « To identify and address the problems faced by
slow learners . ». To encourage advanced learners ¢ to decrease the student drop-out rates « to prepare
students for the outside world. Every year, college organizes induction session collectively and this is followed up
by departments on the class commencement day for students of first year where the designing and
implementation of the mentoring system explained. In the mentoring process, all necessary information related to
the student such as the contact number, email of the student, family income, category, gender etc are initially
collected by the department through the student database format at the time of admission. Departments maintain
the records of class tests/surprise tests, attendance records, records of student seminars etc related to the
reviewing of the performance of the students. Departmental interaction with students through individual
meetings, social networking apps is also done besides in class or in departments done. Teachers discussions
with parents during parent-teacher meetings to identify the problems faced by students and related issue .
Parents are regularly informed about their ward’s attendance through the postcards and academic performance.
Poor performance in the classroom and absentees is intimated to relative and parents by letters , phone calls
and through the parent-teacher meeting. Parent showed active participation in parents — teacher meetings
organised by the IQAC

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

1162 13 90: 01

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

13

2

10

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Assi st ant NI L
Pr of essor
2020 NI L Assi st ant NI L
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA 464 IV 05/ 10/ 2020 27/ 12/ 2020
VA 444 IV 05/ 10/ 2020 26/ 11/ 2020
MA 434 IV 05/ 10/ 2020 26/ 11/ 2020
VA 414 IV 06/ 10/ 2020 26/ 11/ 2020
VA 404 IV 06/ 10/ 2020 26/ 11/ 2020
PGDCA 072 Nill 30/ 09/ 2020 19/ 11/ 2020
BCA 018 L1 25/ 09/ 2020 12/ 11/ 2020
BCom 009 [l 25/ 09/ 2020 14/ 11/ 2020
BSc 006 [11] 28/ 09/ 2020 14/ 11/ 2020
BA 003 L1 28/ 09/ 2020 21/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

presentations at

to be expl ai ned through power -

assessnent

Sonme exerci ses have been done to reform continuous internal
Group di scussi ons, Power Poi nt
sem nars on subject topics in PG cl asses.

related to the syllabus. Practical
guestions type paper, regular class test,
weakness are filtered fromthe evaluation of their series of

P G level.

eval uation : -
Depart nment al

Projects on different topics
points e
surprise test. ¢ Students’ areas of

MCQ

i nt er nal

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The college is affiliated to the Atal Bihar
pattern prescribed by the University is strictly followed. Hi gher education
departnent provides an acadeni c cal endar that specifies the date of

commrencenent and end of the classes for each yearly exam and senmester in PG
along with the governnment holidays. ¢ Based on the norns set
, the principal, and the HODs deci de on the interna
dates for other academ c activities |like ethics,
e The college tinme table is prepared facilitating the teachers to all ow
sufficient time for each subject as per the workload (syllabus) allotted by the
University. ¢ This tine table is given to each teacher and every departnent and

cul tural,

Vaj payee University and hence the

by the University
exan nati on dates and
Sports program etc.




di spl ayed on the notice board for every student of the coll ege ensuring that
they stick to the schedule. ¢« The Academ c cal endar is well planned in advance
and is outlined in a detailed. The college functions and adheres to the maxi num

nunber of working days and teaching days. ¢ A work diary is naintained every
day by the teachers individually, according to the classes taken by them as per
the indicators of the student performance. ¢ The coll ege has an excellent work
culture and therefore it seldomfaces difficulties in conmpleting the curricul um

within the planned tine frame of the cal endar. Teachers who participated in
refresher course conplete their syllabus by taking extra cl asses.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gm scol |l ege. ac. i n/ wp-content/upl oads/ 2021/ 02/ Pr ogr am
Qut cone- 2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
464 VA Economi cs 8 8 100
434 VA Hi story 4 4 100
404 VA Engl i sh 6 6 100
454 VA Soci ol ogy 10 10 100
444 VA Political 15 15 100
Sci ence
414 VA Hi ndi 17 17 100
018 BCA NI L 10 10 100
006 BSc NI L 76 76 100
009 BCom NI L 24 24 100
003 BA NI L 142 142 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://gnl scol | ege. ac. i n/ wp-cont ent / upl oads/ 2021/ 02/ Feedback-
Anal ysi s-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0
View File

3.2 —Innovation Ecosystem




3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L 01/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 07/ 2020 NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 07/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 0
I nt er nat i onal NI L Nill 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0 Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 Nill
0 0 0 2019 0 0 Ni |l
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 Nill Nill 0
0 0 0 2019 Nill Nill 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NDA Mbti vati onal Col | ege 14 85
Speech
Essay, Debat e, Red Ri bbon 12 123
Bl ood donati on,
Post er
Bl ood test Canp, Red Cross 14 298
National Krim free
day, World Rabij
day, Dantel cnap,
Al DS
Manva Shri nkhal a, Col | ege 15 150
Essay Conpatition
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L Nill
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity
cyl/collaborating

agency

Number of teachers
participated in such
activites

Number of students
participated in such

activites

NI L

NI L NI LO

Nill

Nill

View File

3.5 - Collaborations




3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L 01/ 07/ 2019 30/ 06/ 2020 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 01/ 07/ 2019 NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Partially 0 2019

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text 4908 1728250 Nill Nill 4908 1728250
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/07/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 14 1 14 1 1 1 13 58 0
g
Added 36 0 0 0 0 0 0 0 0
Tot al 50 1 14 1 1 1 13 58 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
58 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.5 0.5 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col | ege has an adequate infrastructure which consists of 18 class roons, 7
| aboratories, 1 ICT Halls, 3 LCD equipped roons, girls comopn room principal

chanmber, staff room office and library, Cycle stand, washroonms, water-coolers.
Funds are generated for physical mintenance and utilization of infra structure
by self financing, janbhagidari samiti, state government funds etc. College has

an active nonitoring systemby 20 CCTV caneras. The mai ntenance and the
cl eaning of the classroomand the | aboratories are done with the efforts of
nonteaching staff. Al departnents are individually equipped with |atest ICT




that function under the guidance of respective heads
of the departnents. Electrical and plunbing related mai ntenance is done with
the help of local skilled person. To neet requirenent of Science departnent,
all the science departnent were shifted to new nmain building so that quality
and infra structure can be facilitated in better way. Around 25 conputers are
avai l abl e for use of student faculty via a Network resource centre (NRC). This
is overseen by a designated teacher a conputer operator. A Librarian keeps
check on upkeep of library, assisted by book lifter. The activities like
library neat and clean and free without insects are done frequently by library
staff. A sports officer overlook maintenance of sport ground and rel ated ganes
material. The college garden is well nanaged maintai ned by the gardener
Construction of canteen and sports ground are under the process of construction
with the help of NTPC Sipat. The coll ege administration fornulates comm ttees
for physical maintenance and verification. Annual physical verification is
taken up by such committees. Coll ege adopts manual and conputerized systemfor
recordi ng and nai ntenance of records. College is noving closer to goals of e-

infra structure desktops,

office and e college for better

in cashless tr

utilization.

ansacti on zone.

The coll ege proudly clains to be

https://gmliscollege.ac.in/wp-content/uploads/2021/02/Procedure-and-Policies-2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Gover nnent 951 5408836
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) Nati onal NI L Nill 0
b) I nternati onal NI L Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Essay Conpatition

enhancement scheme enrolled
Yoga Day 21/ 06/ 2019 71 NI L
Manva Shri nkhal a, 20/ 08/ 2019 150 NI L

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 0 Ni Il Nill Nill Nill
2020 0 Nill Nill Nill Nil |




No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 23 B. Sc. Mat hs/ Phys Govt.E.R R M Sc
i cs/ Chenmistr | PG sci ence
y/ Bot any/ Zoo col | ege,
| ogy Bi | aspur,
CGovt. Bilasa
girls
Col | ege,
Bi | aspur, C
M D Col | ege,
Bi | aspur
2019 79 B A Soci ol ogy/ CGovt . M A
Econoni cs/ Madan Lal
Pol . Si ence/ Shukl a
Engl i sh/ H nd Col | ege,
i/Hstory Seepat ,
CGovt. Bilasa
girls
Col | ege,
Bi | aspur,
Govt. J.P.V
col | ege,
Bi | aspur.
2019 3 BCA Al | Guru MC A
Subj ect Ghasi das
Uni versity,
Bi | aspur
2019 7 B Com Conmrer ce Govt . M Com
Bilasa girls
Col | ege,
Bi | aspur,
CGovt. J.P.V
col | ege,




Bi | aspur

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 7
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Kabaddi, Kho Kho, I nstitutional I|evel 57
Vol | ybal |
Si ngi ng conpetition Institutional |evel 34
Dance conpetition Institutional |evel 13
Best from waste I nstitutional I|evel 14
Essay conpetition Institutional |evel 15
Debat e conpetition Institutional |evel 19
Rangol i conpetition Institutional |evel 14
Cooki ng conpetition Institutional |evel 18
Sl ogan conpetition Institutional |evel 10
Mehendi and Hair I nstitutional I|evel 17
styling
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ni | Nat i onal Nl Ni Tl Nill Ni |l
2020 ni | | nt er nat Ni Il Ni Il Ni Il N
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per government order the student council

not established in 2019 -

20.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a nechani sm of providing operational autonony to various
functionaries in order to ensure a decentralized governance system Deci sions
are taken collectively after discussion in faculty neetings on a weekly
basis. 1. Principal is the chairperson of the | QAC. The Principal in
consultation with the Teachers’ Council nomi nates different conmttees for
pl anni ng and i nplenentation of different academ c, student adm nistration and
rel ated policies. Al academ ¢ and operational policies are based on the | QAC
and the teachers council. Decisions are taken collectively after discussion in
faculty neetings 2. Faculty |evel Faculty nenbers are given representation in
various conmittees/cells nom nated by the Teachers council, in the Governing
body, in the | QAC and ot her conmittees. Every year, the conposition of
different commttees is changed to ensure a uniform exposure of duties for
academ ¢ and professional devel opment of faculty nenbers
different sub-committees (1) Discipline conmmttee (2) Anti ragging conmittee
(3)Environnental conmittee (4)Feedback committee (5)Infrastructure Conmittee
(6) Parent - Teacher commttee (7)Academc audit commttee. 8) Wnen cell. Etc.
Faculty menbers are given responsibilities in conducting university exams in
different |evels.

Fol l owi ng are the

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Feedback obtai ned from students and

faculties about their syllabus. -
Faculties are nenbers in different
subj ects of board of studies of
Uni versity and they participated in
curricul um devel opnent.

Teachi ng and Learni ng Preparing and follow ng teaching

pl ans. ¢ Foll owi ng academni c cal endar
t hroughout the session. ¢ Conducting
unit tests, half yearly tests, group
di scussions, and surprise tests. e
Exposi ng students to social activities
through NS S, SVEEP, Red cross etc..
Exam nati on and Eval uati on .

Per f ormance of students nonitored
by result analysis ¢ Special coaching
provi ded to weak students.

Research and Devel opnent * Refresher /Orientation courses

attended by faculty. < |nproving




Library facilities. ¢ Research
Committee actively engaged in
notivating post graduate students
towards research. ¢ | QAC has been
guiding faculty nmenbers to devel op
research environnent in the
institution.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

e Purchase of course books and
ref erence books for students ¢ Regul ar
visit to NRC by students of al
cl asses. ¢« Reference section and
reading roomfacilities provided
Enhancenent of ICT facilities in the
canpus

Human Resour ce Managenent

e Alumi parents neeting were
organi sed ¢ Students are primary human
resource so the institution devel op
this asset through their participation
in NSS, REDCRCSS, SVEEP.

Adm ssion of Students

Admi ssi on of students through nerit

basis after counselling and state
governnent reservations rules are
strictly followed. ¢ The reservation
policy is on the basis of governnent
approved category w se reservation

policy .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Conmmuni cation with Departnent of
H gher Education Govt. O Chhatti sgarh,
Bi | aspur University, UGC CRO Bhopal,
RUSA, State Project office Raipur and
concern officials have been nade
t hrough Email. Soft copy of Various
data col |l ected and used whenever
required.

Adm ni stration

Department of Higher Education has
i ssued all orders /circulars through
email, and nonitors all the colleges
t hrough video conferencing. Various
i nformation of college are send
regularly to higher officials through e
mails. College is also having a
what t sapp group which is used for fast
conmuni cati on

Fi nance and Accounts

The college is linked with Departnent
of Hi gher Education and Gover nnent
Treasury through e-governance system
The all ocation and expenditure
i ncludi ng salary are nanaged through
ekosh software of state governnment. The
paynment of purchase of various articles
are done through treasury challan by
maki ng online bill. Al grants fromthe




gover nnment
transacti on.
NEFT to vendors.

Paynment

is received through online
is al so nade by
Attenpts are being
made for obtaining access of online

pur chase through GeM

St udent Admi ssion and Support

Uni versities.

for | atest

The departnent of higher education
has been started online adni ssion
process through affiliating
Sel ection list and ot her
information is shared and are displ ayed
time to time on coll ege notice board
updat e.

Exam nati on

subm ssi on,
result etc.

specific portal
Uni versity. Useful
col | ege students on col |l ege website.

Online facilities like examform
fee paynent,

are avail able through a
devel oped by Bil aspur
link provided to

admt cards,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Ni |l
01/ 07/ 2019 |01/ 07/ 2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Cour se

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r eshar 1 24/ 06/ 2019 06/ 07/ 2019 14
Cour se
Ref r eshar 1 16/ 12/ 2019 30/ 12/ 2019 14
Cour se
Oriantation 1 13/ 11/ 2019 03/ 12/ 2019 21




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

fund, Fam |y Benefit
Fund, Goup Insurance
Gratuity 2. Dearness
Al'l owance, House Rent
Al l owance 3. Medi cal
Rei mbur senent 4. Casual
Leave (13 Days) Half Pay
Leave on Medical G ound
(20 Days) Earn Leave (10
Days per year) Leave not
due, Maternity Leave
(3Months), Study Leave (2
Years), Teacher Fell owship
, Surmmer and Wnter
Vacation 5.
Reruner at i on/ Honor ari um
Exam nati on (Teaching
/ Non- Teaching Staff). 6.
For updating the subject
know edge the teaching
staff menbers are all owed
to participate in the
orientation program
refresher program and
short-term courses as
when t hey need as given
per the rules of UGC
Nor m

fund, Family Benefit
Fund, Group |nsurance
Gratuity 2. Dearness
Al l onance House Rent
Al | owance, 3 Washi ng
Al l omwance (Only For C ass
V) Cycle Allowance (Only
For Class |V) Dress
Al l owance (Only For C ass
I'V) Medical Allowance
(Only for dass Il /1V
Optional) Accountancy
Al'l owance (Only for
Accountant) 3. Medi cal
Rei nbur senent 4. Casual
Leave (13 Days), Hal f Pay
Leave on Medical G ound
(20 Days) Earn Leave (10
Days per year) Leave not
due Maternity Leave (6
Mont hs) 5.
Renuner at i on/ Honor ari um
Exami nation), All otnent
of Governnent Quarter
Loans and Advances for

Class I/ 1V Enpl oyees
Conpassi onat e
Appoi nt nent, Pensi on.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 11 Nill 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. General Provident 1. General Provident Poor boys fund, SC, ST,

OBC schol arshi p, all
gover nnent Schol ar shi ps,
rel axation in adm ssion
for ST, SC, OBC, Divyang

students, Book bank

facilities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

of financi al

The institution conducts both internal
Audit committee is fornmulated by the Head of the institute which conducts audit
records as Cash-books related to UGC, Janbhagi dari,
Nongover nnment Accounts along with the vouchers.
al so audits the entries of dispatch register.

docunents are audited by Chartered Accountant.

state governnment fund utilization there is a nmechani sm of departnental
which is done at different tinme by the departnent of Hi gher
of ficials of Accountant GCeneral

and ext ernal

audi t

regularly. Internal

Govt ./

Apart fromthis the conmittee
After the internal
Regar di ng ext ernal

audit the
audit of

audi t

education and the

O fice.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




Janbhagi dari Samti, 2745225 Campus devel opnent,
Sel f Financi ng, Non student wel fare,
CGovernent etc. remuneration to part-tinme
t eacher.
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ No nil Yes Academi ¢
Audit commttee
of teachers
appoi nted by
Princi pal

Adm ni strative No ni | Yes Committee for
control over
of fice.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Departnents receive feedback from parents through parent teacher neetings
and discuss different issues related to the overall devel opnent of their ward.
(1) Faculty menbers maintain attendance record of students. If a student shows

poor attendance, then parents are inforned about the sane by faculty nenbers
and Principal and subsequently neetings are arranged by the college authority

with the parents. In alnost all cases, parents provide essential support and
care to ensure proper attendance of their ward (2) Teachers have been able to
communi cate with parents to prevent early marriages and ot her prejudices
related to the drop-out of girl students. This has resulted in the increase in
overal |l percentage of girl students in the college. Presently, the fenale
students constitute above 50 of the total undergraduate students and
post graduat e students of the coll ege

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conputer Lab extended. 2, Botany Lab extended. 3. Zool ogy Lab extended. 4.
Chemistry Lab extended. 5. Physics Lab extended.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019 06/ 11/ 2019 06/ 11/ 2019 05/ 12/ 2019 13
Preparation
of student
dat a base
2019 Resul t 01/ 12/ 2019 01/ 12/ 2019 01/ 01/ 2020 6
Anal ysi s
Nl Feed back 30/ 04/ 2020 30/ 04/ 2020 14/ 05/ 2020 481
col l ection
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female Male

Rangol i , 19/ 12/ 2019 21/ 12/ 2019 65 47
Pai nting, Solo
and group
dance/ song,
cooki ng
conpetitions ,

hair style etc.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenment of the University met by the renewabl e energy
sources Students prepare projects on “Environnental Science” as a part of their
course curriculumon different environnmental issues such as air, water, |and
and sound pollution, solid waste nanagenent, ecosystem and bi odiversity. Qur
future plan is to start use of solar power system for conservation of energy
with the help of NTPC hel p aid and devel opnent programmes.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/07/ 2 30 Hari ar Pl ant at 163
019 Chhattisg| ion of
ar h Tree in C
hhatti sga




| | [

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Vi dyart hi Acharan 01/ 07/ 2019 Code of conduct of
Sanhita CGover nnent of

Chhattisgarh is
applicable in the
institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 63
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 72

cel ebration with
Swachh Bhar at
Abhi yan to pronote
t he val ues and
ethics of Mahat ma
Gandhi d eanl i ness

is next to
Godl i ness

Sanvi dhan di was 26/ 11/ 2019 26/ 11/ 2019 87
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 54

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) Tree plantation programmes . (2) The canpus has been declared “Plastic
Free” zone (3) The canpus has been declared “ Tobacco free “zone . Tobacco
snoki ng, chew ng of pan-nmasal as and gutka are prohibited in the coll ege canpus.
Heal t h hazards caused by tobacco snoking are repeatedly highlighted especially
through different events and awareness progranmes (4) Waste managenent by
maki ng conpost has been initiated and successfully done by the college with the
hel p of zool ogy departnent under the guidance of Dr.K. Venu Achari. Process of
sol ar panel inplenentation of 10 watts is under process with the help of NTPC

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1 Title of the Practice: Geen Canpus - C ean canpus Objectives of the practice
— The coll ege conducts a | arge nunber of practices in its canpus on the vision
m ssion and obj ective of the college. The college al so understands its
responsibilities towards regional state, national and ultimtely gl obal
chal | enges regardi ng gl obal warm ng, plastic hazards and preservati on of bio-
diversity. G een canpus chall enge has been designed with a vision of making
canmpus nore sustainable and green and pronotes the idea and necessity of the
same. W encourage healthy and eco friendly environment in and around the
institute The Context: - The coll ege has green and pollution free anbience. To
mai ntai n educational and pollution free environnent coll ege enphasize to not
only hold plantation programin canpus but also strives at their protection.
The Practice and Evidence : This college val ues green environnment to the utnost
degree and makes constantly all the efforts to keep the canmpus perennially
green. Sonme green neasures taken by our college are « Tree plantation : Each




year , the college plants score of saplings, in and around the canpus. ¢ Each
year coll ege organizes a plantation drive by students and teachers to ensure
awareness in all its ranks. « students prefer to sitting outside, under the
trees in their spare tinmes rather than in fan coded roons. ¢« The col | ege canpus
is one of the green canpus in University with sonme big trees. ¢ Students
actively participated in Swachchh Bharat Abhiyan The nation w de cl eanliness
drive under the able guidance of faculty. ¢ A cleanliness canpaign is also
initiated every year on 2nd Cctober on the occasion of Gandhi Jayanti . ¢ To
mnimze air pollution burning of green waste are strictly prohibited « All
garden waste are used for making compost in conpost pit. ¢ The natural conpost
produced is used for natural fertilizer for plants in the canpus. ¢ In order to
ensure safe drinking water the college has installed RO water purifier in the
canpus. ¢ The college also has a vendi ng machi ne that di spenses sanitary napkin
on inserting a Rs ten coin . It dispenses a packet of containing 3 napkins This
napki ns are bi odegradabl e . The coll ege al so has a machine incinerator which is
used to burn used napkins in order to pronote proper waste managenent and al so
keep the surrounding clean.. At regular intervals, swachhata drives are
undertaken by the teachers and non-teaching staff of the college. Fromthe dry
| eaves of trees we nmake conpost . W nake every effort to dispose off the
garbage in a scientific manner. Institutional Best Practice-2 Use of Conputer
Technol ogy in academics and adm ni stration ¢ Qbjectives To devel op / enhance
conpetencies in teaching, |learning and research. To inprove acadenics by using
web based information . To increase the efficiency of teamwork by increasing
effective communi cation . The Context- Students conme from vari ous soci 0-
econom ¢ backgrounds with little or no access to Information Communi cati on
technol ogy (ICT) for learning. The use of ICT by the college has positive
i npact on | earning experience. The inportance of ICT lies in focusing
i ndi vi dual student, teacher and thus inproving overall teaching |earning
experience. It helps to develop aptitude from descriptive to analytical, from
acadenmic to practical and to decide the future career goals. ¢« The Practice o
Coll ege has a facility of Conputers with LCD projector equipped roons for
conducting lecture, practical sessions and semnars ¢« Network Resource Centre
(NRC) — Adequate provision of about 25 conputers with internet facility
Students prepare power point representation on different topics for interna
exam nations. Teachers and students frequently visit different website for
updati ng of their know edge. ¢ College website is under process of devel oping
for presenting activities of college related to academ cs, adni nistration,
research and student support services ¢ Library makes use of advance
technol ogies to access online reference databases ¢ Teachers are using ICT
facility for preparation and presentation of lectures. « ICT facility is
provi ded for guest |ectures ¢ Lecture notes, references, information is
exchanged between teachers and students using ICT ¢« Practical sessions ¢ The
ICT facility is used for denonstration of practical sessions a ¢ Use of
different website for Education ¢ The online software hel ps to organi ze various
tasks in teaching and learning. ¢ ICT in | anguages — ¢ The nunber of
publications in national and international journals, poster presentations in
State, National / International conferences has increased because of ICT
facility. ¢ The students access various educational websites and online
exam nations for preparation of various conpetitive exam nations Probl ens
Encount ered and Resources Required ¢« Technical Problens related to presentation
e Antivirus upgradation, ¢ Oientation of staff and students for using advanced
technol ogy. ¢ Encouragenent for nore applications of |ICT

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gm scol | ege. ac. i n/ wp-cont ent/ upl oads/ 2021/ 02/ Best - Practi ces-2019-20. pdf

7.3 — Institutional Distinctiveness




7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gover nnent Madanl al Shukl Post Graduate col |l ege Seepat aspires to becone an
institution known for pronoting acadeni c, physical, nmoral and cultura
devel opnent of students .The college pays sincere attention to the physical
noral and cul tural devel opment of students. Various conpetitions for students
i ke debate, painting, speech, essay witing ,dancing ,singing etc.were
organi sed. Students have shown outstandi ng performance in sports tournanents
selected for state level . College is quite sincere to prepare students for the
competitive world. Exam nation result percentage of Students of 2019-2020 is
between 80 to 100 . Professional and academ c devel opnent of teachers is always
encouraged .In the year 2019-20, 25 to 30 research papers published by teachers
of our college in different journals and proceedi ng of sem nar/conferences. The
col |l ege, being a state governnent institution has a nom nal fee structure.
Faculty menbers are NET qualified appointed through Public Service Commi ssion
(PSC), which ensures high quality of teachers, thus providing quality education
under nom nal fee structure. Several students get schol arships from State
Governnent, which further ensures better education of the economically
chal  enged students. College also provides all facilities for acadenic
prof essi onal devel opment of teachers and staff. Al though the college is |ocated
at rural area but we are trying our best to provide nmodern |CT based facility
to our students and faculty.

Provide the weblink of the institution

https://gnl scol | ege. ac. i n/ wp-cont ent / upl oads/ 2021/ 02/ 1 nstitutional -
Di stinctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

1. Upgradation of existing | aboratories and purchase of equi pnent to pronote
student projects and research activities of faculty nenbers. 2. Creation of new
facilities in RUSA classroonms 3. Extension of Gymand sports facilities.

4. Organi zati on of workshop, semnar and job oriented services by the Career
Counsel ling and Placenment Unit. The college plans to organize job interviews by
| ocal conpani es and al so organi ze interactive sessions of final year students
with skilled professionals and alumi 5. Organi zation of seninar and wor kshop by
the |QAC to pronpte the quality inprovenent strategies in teaching-I|earning,
research, extension related and co-and extracurricular activities. 6. Encouraging
faculty menbers to conplete their doctoral degrees and to continue research
activities through quality publications and research projects 7. Increasing the
nunber of environment friendly initiatives by NSS and ensuring participation of
maxi mum students in such initiatives8. To start and get the solar energy set up
9. Pronoting participation of students and staff in sem nars, workshops, sports
and cultural activities organized by the coll ege and external agencies 10.
Pronmoting activities such as Yoga, physical exercise, neditation etc related to
devel opnment of nental and physical fitness of students, faculty and staff 11 To
start sone new post graduate courses for the benefit of students.Next session we
may undergo NAAC and we are preparing ourselves in the direction to achieve
better grades.




